Lincoln County Public Hospital District No. 1

D.b.a. ODESSA MEMORIAL HEALTHCARE CENTER

APPLICANT TESTING


 

 

 

STANDARD:

The first priority of Odessa Memorial Healthcare Center is to ensure the highest possible quality in patient care. In addition to this is a strong commitment to provide a safe work environment and support programs which encourage the highest standard of employee health and efficiency. To meet these objectives and at the same time maintain a drug free work environment, the following policy has been established:

 

POLICY:

This insert to the application is a description of the pre-employment drug testing process:

 

All applicants will be required to sign a consent and release form authorizing Odessa Memorial Healthcare Center to perform a urine drug screen.

 

A breath alcohol test (BAT) will be performed if there is reasonable suspicion of use. A positive result of 0.2 or greater is considered positive.

 

If an applicant refuses, there will be no further consideration for employment.

 

Urine drug testing is required of all new hires within 24 hours of acceptance of employment regardless of the position filled.

 

If an applicant is offered a position, employment will be contingent on the satisfactory completion of the screen. If an applicant’s screen is positive for drugs of abuse (without reasonable explanation), the offer of employment is rescinded.

 

Test results will be communicated to the Human Resources department by the MRO. The selecting supervisor is notified if the applicant is not eligible for further employment. The employee is also notified. No record of the drug or reasonable suspicion breath alcohol test results will be retained in the employee’s personnel file.

 

 

 

Date:                                              
                                                                      
 

 Applicant’s Signature: ____________________________________

